Policy ID#: 8.1
8.1 – Parental Leave Without Pay

8.1.1

Eligibility
All full-time permanent or part-time permanent employees may take a leave of absence
without pay for up to one calendar year from the date of birth or adoption to care for a
newborn child or a newly adopted child.

8.1.2

Leave
The employee may elect to use appropriate earned leave during the time of the leave (See
Annual Vacation Leave - Section 3.3 and Sick Leave - Section 4.0). For the purposes of
educational continuity, with the approval of the local board, the unpaid leave of absence
may be extended for the remainder of the school year when the leave would otherwise
end in the latter half of the school year.
A husband and wife who are both employed by the same school system are limited to a
combined total of 12 months of parental leave during the year following the birth or
adoption.
Whenever possible, an employee should give written advance notice of request for leave
of absence. Local boards of education may establish procedures for giving such notice.
The local board may also determine when the leave will begin or end, based on a
consideration of the welfare of the students and the employee and the need for continuity
of service.

8.1.3

Effect on Career Status
Tenured employees approved for a leave of absence retain career status upon return from
the authorized leave. Probationary teachers must begin a new probationary period if a
leave of absence, paid or unpaid, prevents the probationary teacher from completing four
consecutive years of 120 workdays in each year in the same school system. Unless, the
probationary teacher in a full-time, permanent position did not work for at least 120
workdays in a 215 day school year because the teacher was on sick leave, disability leave
or both, that school year shall not be deemed to constitute:
(a)
(b)

A consecutive year of service for the teacher, or
A break in the continuity in consecutive years of service for the teacher.
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